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Community Connections Supported Living 
Charitable Trust is… 
A community based disability service which primarily offers a 
supported living service with some residential services as well. We 
operate in the Greater Wellington region (Wellington, Hutt Valley, 
Porirua and Kapiti), Manawatu and Horowhenua region (Otaki, Levin, 
Feilding and Palmerston North), Taranaki, Eastern Bay of Plenty and 
the Hawke’s Bay. We have a strong commitment to a person-centred 
approach so people can live the life they choose within their own 
community.  
 
To offer our supported living service we aim to work in partnership 
with people with disabilities and their families/ whanau. To plan for, 
coordinate and provide flexible and creative supports which enable 
each person to live in their own home, to actively take part in their 
community and to reach their individual goals and aspirations. 
 
Our vision is of a society where people with disabilities are embraced 
as fully participating citizens, where barriers to inclusion are removed 
and where each person is respected and valued for who they are. We 
believe that, with support, people with disabilities can live the life they 
choose within the community of their choice. 

Purpose statement 
Supporting people to live the life they choose within their own 
community. 

Core Values 
1. Honour people and their stories 
2. Build capability – in people, in communities, in the team 
3. Check it is right 
4. Celebrate – diversity, challenge and success 

Goal 
Exceed expectation. 
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Agenda for 2018 Annual Meeting 
Commencing at 5.00pm Tuesday 16 October 2018 

Porirua Club, 1 Lodge Place, Porirua 
 

1. Welcome 
2. Record of those present 
3. Apologies 
4. Previous Minutes 
5. Chairperson’s report 
6. Executive Director’s report 
7. Financial Report 
8. Appointment of Trustees 
9. Appointment of Chair 
10. Appointment of Auditor for 2018-2019 financial year 
11. General Business  

 
 
 
 

                         
                

                       Ginger and Elaine on the                         Jo Mason’s farewelled from  
                     Rarotongan Volunteering          the General Manager role  
   April 2018        September 2017 
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Community Connections Annual Meeting 
Minutes: 28th November 2017 

Community Connections Annual Meeting 
 

Porirua Club, 1 Lodge Place, Porirua 
5.00pm Tuesday 28 November 2017 

 
Meeting Chaired by Sue Shotter 
 
1. Welcome: Sue welcomed and thanked everyone for coming.  Went 
around the room so everyone could introduce themselves. 
 
2. Record of those present: Sue Shotter (Chair), John Taylor, Harriet 
Kay, Frankie Gaston, Michelle Trowell,  Linda Fisher, Oliver Halford, 
Richard Bennetts, Otto Bats, Robert Brace and Brian Sullivan. 
 
3. Apologies: Nick Ruane, Lee Rutene and Mele So’onata’a. 
 
4. Minutes of the last meeting:  
18 October 2016, contained in the 2017 annual meeting booklet.  
Otto Bats moved that the minutes are a true and correct record. 
Seconded by John Taylor, all in favour, carried. 
 
5. Chairperson’s report by Sue Shotter:  
Sue began with the quote, to her she really believes particularly CCSLT 
very apt and important and something the Board is mindful all the time 
in the strategic direction of Community Connections. The new 
Disability Minister’s aim – the rights to co-design their own 
environment - she is heartened to see that in her reports. Sue 
highlighted the achievements made toward people living the best lives 
they can in their community. Actively managing growth – Taranaki has 
started and underway, and now looking at Bay of Plenty, all quite 
exciting pleasing to see. Trialling new technology, absolutely necessary 
and the way of the future – in the next couple of years we will see a 
different view of how technology will work in the organisation. 
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In an effort to look at ways to support people and the money into direct 
support of people, three is better together with the forming of Pai Ake 
Toru. Positive how that is going so far. Excited to have Emerge on 
board and already see ways they are working together. This year will 
look at fundraising to broaden the income stream. Community 
Connections does well in their staff training, impressed at the feedback, 
the people so important to the organisation- thanks to everyone 
involved in this. 
 
Report taken as read by Sue Shotter. Otto Bats moved that the 
Chairperson’s report be accepted. Seconded by Oliver Halford, all in 
favour, carried. 
 
6. Executive Director’s report by John Taylor: 
John gave his thanks to the Board for all their support over the year – 
Teina and Cecilia left the Board during the year. Also senior members 
of staff  Anthea (and Jo Mason after the annual period covered but want 
to acknowledge) left.  We continue to grow, starting to work in 
Taranaki and the Bay of Plenty. Taranaki in the early days but 
promising to be shaping up good. Richard Bennetts is taking a bigger 
finance role and under his stewardship hope to get an even keel. 
Report taken as read by John Taylor. Otto Bats moved that the 
Executive Director’s report be accepted. Seconded by Oliver Halford, all 
in favour, carried. 
 
7. Financial Report:  
Otto Bats gives an overview of the organization's financial position.  
Exciting year for finance – John reporting on a monthly basis, lots 
happening – quite influential was the Government agreement to 
increase wages for support staff. On behalf of the Board it’s a good 
thing – but Government has not increased wages for management so 
John has been working through with management staff. This and also 
moving into new area (Taranaki) has caused some financial difficulties.  
Income increased 12% on last year, significant in any (cash) business 
to see all in one financial year, getting into the red means change but 
change is good! We are in a position needing to move and grow but 
exciting. Accounts look fine regarding this and all explains why we are 
in a deficit. 
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Robert asked for clarify on page 5 (Statement of Cash Flows) cash flow 
investing – all negative. Otto explained the net cash flow positive, the 
negative is the investing. Moving money between investments and 
cheque account, less in investing, but balances out overall and shows 
on balance sheet as an investment. 
 
Robert asked for clarify on page 2 (Statement of Comprehensive 
Revenue and Expense) - A loss of $16k income less expenses. Otto 
explained that page 4 (Statement of Financial Position) shows a general 
picture of what Community Connections is worth. Total equity 
$1.219mil. Operating loss is minor taking into account. Loss is low and 
not a worry as looking at KPI’s they are coming down – not something 
that is going to reoccur next year, but with growth. 
Robert highlighted paying staff more but not getting any more money 
in, accounts won't get better.  Otto explained we are receiving the 
money for extra support staff wages, just the management are not 
getting extra. To make this sustainable some changes need to be made 
within the organisation. It will take time to find out where those losses 
are. 
 
Report taken as read by Otto Bats. Otto Bats moved that the financial 
report be accepted. Seconded John Taylor, all in favour, carried. 
 
8. Appointment of Trustees:  
Constitution states trustees reappointed every two years. Trustees 
were appointed last year so no appointment necessary. 
 
9. Appointment of Chair:  
Sue Shotter was nominated for the appointment of Chairperson. 
Otto Bats moved that Sue be accepted as Chairperson, seconded Robert 
Brace. All in favour, carried. 
 
10. Appointment of Auditor for 2017-2018 financial year: 
It was discussed that the Trust used Fluker Denton Ltd as the auditors 
for the last financial year.  Recommend that their services are used 
again for the 2017-2018 financial year. 
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Sue Shotter moved that Fluker Denton Ltd be reappointed as auditor 
for the 2017-2018 financial year. Seconded Otto Bats, all in favour, 
carried. 
 
11. General Business: 
No further business.  
Appreciation of everyone's attendance given by Sue. The food was 
blessed and Sue invited everyone to stay for refreshments. 
 
Meeting closed: 5.36pm 
 
 

 

 

        

Management gift day Taranaki Retreat, New Plymouth 29 November 2017 
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Chairperson's Annual Report 
2017 - 2018 
It is my pleasure to be presenting the 2017-2018 year annual report. 

Eleven years after commencing operations Community Connections is 
growing even faster than before and still looking for new ways of 
supporting people, new ways of organising ourselves and new areas to 
work. We do this to keep trying to better support each person in a 
manner that uniquely fits their requirements, aspirations, and cultural 
imperatives. Our success in doing this is made possible by the 
governance of the Board, the hard work of our staff, and by the vision, 
resilience and courage of the people we serve and support. Our success 
is achieved due to people taking leadership in their lives, and by us 
ensuring we listen sufficiently to support each person in a way that 
strengthens their autonomy and community inclusion. 

The Board 

Community Connections is a Charitable Trust operated by a Board 
whose responsibility it is to provide purpose, leadership, direction and 
overall strategy for the organisation.  As a Board we must ensure that 
the finances are sound, operations are legal, procedures work, assets 
are safeguarded and all tasks are carried out in accordance with the 
values of Community Connections. 

During this year the Board has authorised all major decisions; set long 
term goals; agreed the budget and allocated funds; approved any 
changes and additions outside the budget; taken responsibility for 
financial records; monitored the performance of the Executive Director 
and taken responsibility for legal and compliance matters.  

The past year has again seen some more change within the Board.  The 
biggest change was saying farewell to Robert Brace who has been with 
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us for nine years and given wonderful and dedicated service.  We also 
said farewell to Nick Ruane.  At the same time we welcomed Rosie 
McLeod and Jocelyn Brace onto the Board and look forward to the skills 
and perspectives they bring. Continuing on the Board has been Lee 
Rutene and Otto Bats and I am grateful for the continuity and skills 
they bring to the Board table.  

Our challenge as a Board continues to ensure the sustainability of 
Community Connections through a period of fast growth. To this end 
we must continue to challenge our thinking and ensure we have 
diversity on the board to meet future challenges while continuing to 
listen to what the people we support are telling us. 

Achievements 

The biggest “other” activity we did over the year was to develop and 
launch a collaboration with two other organisations called Pai Ake 
Toru. Our partners are Community Care Trust from Otago and Enrich+ 
from Waikato. Through this collaboration we intend to tender for more 
business and work together to improve our quality of service delivery. 

Looking ahead 

Over the next year there are a number of areas we will look to develop 
over and above our business as usual endeavours. These are: 

• to collaborate with the Pai Ake Toru agencies to work with ACC 
and the MSD 
 

• to consider other areas where we might choose to expand into  
 

• to look to have the people we support take a stronger governance 
role in their own support. 
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Again, I would like to thank John, his management team and all staff for 
continuing to work with pride and enthusiasm to ensure Community 
Connections remains a vibrant and progressive organisation. For 
without you all the support we offer would simply not be possible. 

 
Sue Shotter 

Board Chair 

 

 

 

 

 

 

 

 

Community Connections is a member of Pai Ake Toru 
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Executive Director’s Report 
2017-2018  

Kia ora tatou 

It is my great pleasure to reflect back on the past 12 months of 
operation for Community Connections, and to thank the Board and staff 
for their continued commitment to what we do. It has been an 
interesting 12 months with huge growth and its share of highlights to 
balance out some of the more difficult aspects. One of the highlights is 
how people have continued to work together to support wonderful 
outcomes for the individuals we support. The challenges have helped 
us grow in our ability to respond to diverse expectations and demands. 

Before I move on to talk about some of the activities of Community 
Connections, the achievements of people we are privileged to support 
and the staff who support these people, I want to thank the Board, and 
Sue Shotter as Chair, for their stewardship of the organisation over this 
past 12 months. They assist us to thrive through their active 
engagement and clear strategic leadership.  Every year the Board 
provides governance for our activities, ensuring we operate in a safe, 
legal and financially sound way and that we stay true to our purpose. 
They apply themselves energetically and with good spirit to Board 
meetings, planning days and evaluations, resulting in issues being 
debated and dealt with in a trusting, informed and professional 
manner.  We thank Robert Brace and Nick Ruane, who both resigned 
during the year, for their contribution to the Board and welcomed 
Jocelyn Brace and Rosie MacLeod. 

During this year the changes to our disability support sector occurred: 
the Pay equity Settlement and the Disability Systems Transformation 
have continued to progress. The Pay Equity settlement has now 
provided a meaningful increase the pay rates for support staff. In fact 
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the system transformation roll out will have begun in the MidCentral 
area (Palmerston North and Levin) by the time you read this. 

We remember Ted Dajnowski, Dorothy and David Wolstenholme, 
Cherry King, Ian Brixton and Sandra Matenga who all passed away 
during this year. 

Services 

I think we can feel well satisfied by the support we have been able to 
offer and arrange for people over the year. We have worked with some 
people whose support needs provide significant challenge for us and 
we have done well with them. We are proud of the many amazing 
achievements people we support have made over the past 12 months. 
These have included: completing courses, getting work, buying or 
renting their own homes, entering new relationships, getting married, 
travelling around NZ and overseas, selling artwork and other business 
initiatives, becoming involved in their local communities and a myriad 
other activities that citizens of our country do. Many of these things 
people do for themselves or with the support of their family and 
friends, and a lot of it they achieve with our support.  

While all this was going on our support was making a positive 
difference in people’s lives and was meeting people’s requirements. I 
can confidently say that because we did an internal audit, using people 
not connected with service delivery to map out our alignment with the 
EGL principles. In brief these principles speak to people having, choice, 
control and growth in their lives. The people we support marked us as 
an 87% match! It is a very satisfying result which means, we are 
certainly not perfect, but we are at least heading in the right direction. 

Below I will just touch on a few of our significant developments over 
the past year. 
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We have continued to grow in terms of the number of people we 
support, the geography we cover and the complexity of the individuals. 
We commenced the year supporting 305 people and finished it 
supporting 337 people across a wider area. The new areas we now 
operate in are Taranaki and the Eastern Bay of Plenty. We move there 
at the invitation of people and families who wanted our support and 
both these areas have started to grow quite quickly. 

We have also become recognised as being able to work with people 
with complex support requirements and during the year began work 
with 4 people who require high numbers of staff to support them 
safely. As a result of this increased focus on high end support we 
decided to rearrange our service teams to have the 24/7 situations 
separately managed away from supported living. We did this because 
there are a different set of imperatives involved with this group and 
those can overtake supported living imperatives when they are in the 
same support team. Maureen Laphen is managing this new service 
area. 

At the same time we began the process of moving towards self-
managing support teams. We appointed team leaders and then 
reorganised how staff work to give more flexibility for the people we 
support and more consistent hours for the staff. This is still a work in 
progress but the general feedback is very positive. 

We will be able to better develop this style once we move onto our new 
ICT enterprise platform. During the year we searched for and 
researched 4 or 5 contenders, finally settling on one called FlowLogic. 
We are in the implementation stage as I write this report. 

During the year we also increased the number of Community Network 
groups we support. There are now 5 of them and Matt Sang is doing a 
great job developing them. 
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Staff 

This year we launched a new endeavour to offer increased value to 
staff; we developed a volunteering experience in Rarotonga. All direct 
support staff could apply and needed to be prepared to use 2 weeks of 
their leave. For that they got paid an additional week by us and spent 3 
weeks, all other expenses paid, working in a small disability support 
agency in Rarotonga for about 30 hours per week. 

Two staff, Elaine Davoren and Ginger Schuster, were selected and had a 
wonderful time over there. They were able to swap ideas and their 
ability to assist people do things in the community was so appreciated 
the funding body provided more funds so this could become a 
permanent operation. 

We have continued to employ people with a lived experience of 
disability. We now have at least 3 people we support, in addition to 
other disabled people, employed to support others. The results they are 
achieving are outstanding and we will look to do more of this as we are 
able. 

We continue to focus on assisting staff to become qualified in our area 
of work and this year we have a ceremony where 45 staff people 
graduated from study. 

There were several significant staff changes during the year 
commencing with the resignation of Jo Mason and Dee Hyde to jointly 
pursue a contracted role with Careerforce. Shortly after Bonnie Pope-
Packer resigned. Bonnie’s resignation coupled with our inability to find 
a good coordination match for Levin put that area under quite a lot of 
stress. However, Dianne Worrall and Deacon Fisher from the Hutt and 
Wellington respectively, stepped in and have been doing a really good 
job, with the support of Richard Bennetts, to steady the ship and 
preparing it for system transformation. 
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Other staff changes included: Tricia Williams, Kris Whiting, Megan 
Anderson, Pauline Moffatt and Arne Burgess left for pastures new. 
Harriet Kay, Karen Cave, Shmuel Bar-Even and Matthew Morgan joined 
us, and Lisa Withey is on leave with her new baby. 

Frankie Gaston changed role to take over the management of our 
systems and projects and is doing really well in this. Geoff Kelly re-
joined us after about 5 years away and is coordinating some of our 
24/7 services. It is great to have him back. Anthea Lowe re-joined us 
after a retirement of about 1 year! She is assisting in the Bay of Plenty 
and it is fabulous to have her experience and input back. Haley Wynne 
not only attended a conference on Prader Willi syndrome in Taipei 
with me but also finished the year as a coordinator. 

Other activities 

Some of the other things of note are listed below. 

• BOSS/ MASH have continued the tradition of providing us with 
tremendous back office support. 
 

• We have continued to support staff, and people we support, to 
attend conferences around the country. 
 

• I have continued to work within the broader sector with roles in 
the National Leadership team for EGL, a member of the system 
transformation co-design group, and was awarded life 
membership to NZDSN for my part in establishing and leading it 
in its early days. 
 

• We raised funds to assist two disabled leaders to attend the 
International Initiative for Disability Leadership (IIDL) in Sweden. 
I accompanied one of them as a support person. 
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• We did a management gift day in Taranaki at a retreat where we 
did gardening, painting and general maintenance 
 

• We merged the Hutt and Wellington offices together in 
Johnsonville and opened new offices in New Plymouth and 
Whakatane. 

So, again I thank the Board for their work and vision, and in particular 
Sue our chair. I am especially grateful to Richard Bennetts, Maureen 
Laphen, Oliver Halford, Frankie Gaston, Michelle Trowell and Josh Leith 
for all working hard to ensure things run smoothly. We are fortunate to 
have such capable people at the core of our staffing; between them they 
ensure our vision and purpose are enacted in our day to day efforts. 

Noho ora mai 

John Taylor. 
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Highlights from people we support 
2017-2018  
 

Finalist in the Kapiti art awards  
By Helen Wildin 
 
 
 

 

 

 

 

 

 

 
Learning First Aid  
By Carol Foster 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

I joined Community Connections Kapiti after moving 
here from Palmerston North earlier this year. 

I joined Kapiti’s Art Studio and I go to art class once a 
week. One of my artworks called ‘Bottled Up’ was 
entered into the IHC Art Awards. In early August I 
made it into the top 30. Then in the middle of August 
the Kapiti News ran an article about me with my 
photo. 

It made me happy! 

 
With my artwork ‘Bottled Up’ 
(Photo reprinted with 
permission from Kapiti News) 

I wanted to have a first aid course for 
people from Community Connections to 
attend and learn new skills. 
 

My support person, Andrea, was able to 
organise a free introductory First Aid 
course through MediTrain. Five people 
attended. It was really good as we learnt 
things we didn’t know, like CPR, choking 
and wounds. 
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Making life better – Meet the Candidates Day  
By the Central Hutt Network 
 
 
 

 

 

 

 

 

 
 
 
 
 
 
 
 
 
 
 

 
 
 
 

  

Before the Election in September we organised an 
awesome Meet the Candidates Day. This was an 
opportunity for the candidates of Hutt South to meet us 
and other people in the community. 

Richard Warwick (The Opportunities Party, TOP), Virginia 
Horrocks (Greens) Ginny Andersen (Labour), Chris Bishop 
(National), and Toni Weir (the Hutt South registrar of 
electors) all came along to talk with us. 

Toni Weir spoke about the voting process and also about 
accessible voting options. Two people registered to vote 
while she was there which was awesome. 

We all had jobs to do. Shannon explained the rules and got 
the candidates to draw numbers from a box to see who 
spoke first and Jevan was a really diligent timekeeper – 
and kept everyone on track. 

We all had an opportunity to ask a question. The 
candidates did their best to answer concisely and 
honestly. Jim thanked the candidates at the end. 

After the meeting it was great to hear that people knew 
who they were going to vote for and also that they had 
reasons why they would vote for that person. It made the 
election more exciting. Everyone should vote! 

 

Amelia enrolling to vote with 
the help of Toni Weir 

Courtney (support worker), Shannon, 
Jim and Tracy asking the candidates 
questions 
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Our fun events     By the Hutt Singles and Mingles group 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
We commenced the 2017-2018 year supporting 305 people and 
finished it supporting 337 people. The new areas we now operate in 
are Taranaki and the Eastern Bay of Plenty. 
 
Some comments shared with us: 
 

• My support worker gives and shows me the confidence to get out 
there and live a normal life. Her help and support is magic. 
Thanks Community Connections 

• I look forward to my support people coming to help me. We have 
fun and a lot of laughs! 

• I enjoy the people that support me. I have good people around 
me. 

The Hutt Singles and Mingles group has had an amazing few months. At the beginning 
of spring we had a Spring disco and karaoke night at Chapelli’s cafe and bar. It was 
great to have everyone in their bright spring colours and enjoy a fun filled night of 
great dancing and singing. 

We also had a Halloween party – lots of scary costumes, lots of good food, singing and 
dancing. 

We are also getting a film made about us. It is about the fun we have and how we set 
up our club. We are really excited to see the final film! 

Our next event is a Christmas disco on the 15th December. We hope you can come 
along! 

 

 

 
           Dave and Neil 

 

At the Halloween party, Alan, Kirstina, Regan and Deborah 
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Auditors and Financial Report 
2017-2018  
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*Full Annual Statement and Audit Report is available on request 
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Management team 
2017-2018  
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

John Taylor  
Jo Mason 
Dee Hyde 
Frances Gaston 
Michelle Trowell 
Harriet Kay 
Matt Sang 
Maureen Laphen 
Geoff Kelly 
Cliff Cook 
Oliver Halford 
Mele So’onata’a 
Clem Lienard 
Josh Leith 
Amy Cole 
Megan Anderson 
Haley Wynne 
Lisa Withey 
Matthew Morgan 
Anthea Lowe 
Shmuel Bar-Even 
Richard Bennetts 
Tricia Williams 
Christine Spooner 
Brenda Ericson 
Donna Chaffey 
Bonnie Pope-Packer 
Barbara Timoti 
Dianne Worrall 
Deacon Fisher 
Diana Power 
Arne Burgess 
Jason Grundy 
Karen Cave 

Executive Director 
General Manager  
Professional Development Manager 
Systems and Project Manager 
Office Manager 
Management Support Intern 
Safe Practice, Networks & Professional Development 
Service Manager Residentials & Taranaki 
Service Coordinator Residentials Hutt  
Service Coordinator Residentials Porirua 
Service Manager Greater Wellington/Hutt Valley 
Service Coordinator Tawa Region 
Service Coordinator Wellington Central 
Service Coordinator Kapiti Region 
Service Coordinator Upper Hutt 
Service Coordinator Upper Hutt 
Service Coordinator Lower Hutt 
Regional Executive Assistant Wellington 
Regional Executive Assistant Hutt/Wellington 
Bay of Plenty 
Service Coordinator Bay of Plenty 
Service Manager Hawkes Bay/Manawatu/Kapiti 
Service Coordinator Otatara/Heretaunga 
Service Coordinator Te Mata 
Service Coordinator Ahuriri 
Regional Executive Assistant Hawkes Bay 
Service Coordinator Palmerston North  
Service Coordinator Palmerston North 
Service Coordinator Palmerston North - Manawatu 
Service Coordinator Palmerston North - Te Papaioea 
Regional Executive Assistant Manawatu 
Service Coordinator Levin 
Service Coordinator Levin 
Service Coordinator Taranaki 

 

 

CCSLT Board Members 

Sue Shotter (Chairperson) 
Otto Bats 
Lee Rutene 
Jocelyn Brace 
Rosie Mcleod 

Robert Brace 
Nick Ruane 
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Our Year 
2017-2018  
July 2017 Welcome to Arne Burgess, Levin Coordinator and Harriet 

Kay, Management Support Intern. Farewell to Barbara 
Timoti, Palmerston North Coordinator. 

September 2017 Welcome to Karen Cave, Taranaki Coordinator. Jo Mason 
farewelled from General Manager role and moved into new 
role of Networks Manager. 

October 2017  Farewell to Pauline Moffatt, Levin Office Admin Assistant 

November 2017  AGM held. Management Gift Day held on the 29th at 
Taranaki Retreat, New Plymouth. Opened office in New 
Plymouth. John Taylor and Haley Wynne travelled to Taipei 
to present at the Prader Willi conference. 

December 2017  Organisation wide Christmas parties held. 

January 2018  Welcome to Shmuel Bar-Even, Bay of Plenty Coordinator. 
Farewell to Tricia Williams, Hawkes Bay Coordinator. 
Farewell to Jo Mason, Network Manager, and Dee Hyde, 
Professional Development Manager. 

February 2018   Graduation ceremony held on the 27th at Tatum Park for the 
2017 CCLP graduates. Farewell to Arne Burgess, Levin 
Coordinator. Farewell to Kris Whiting, Regional Assistant 
Hutt. 
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March 2018  Farewell to Bonnie Pope-Packer, Palmerston North 
Coordinator. Welcome to Matthew Morgan, Regional 
Assistant Johnsonville and Hutt, covering 1 year maternity 
leave for Lisa Withey. Elaine Davoren and Ginger Schuster 
attend the first Rarotonga Volunteering exchange with 
Rarotonga Creative Centre for 3 weeks. Frankie Gaston 
moved into new position as Systems and Projects Manager. 
 

April 2018 NZDSN Conference held. John Taylor received the Life time 
award. Community Networks/Singles and Mingles Club had a 
joint exhibition stand, with Our Voices Palmerston North 
Network selling their homemade cards. Matt Sang and Jenna 
Maguren presented i-Coach at the conference. Deacon 
Fisher and Dianne Worrall relocate to Palmerston North as 
Coordinators for the area. Welcome to Jason Grundy, new 
Levin Coordinator. Welcome back to Geoff Kelly, Hutt 
Residentials Coordinator. Robert Brace farewelled from 
CCSLT Board and welcome to new Board Members Jocelyn 
Brace and Rosie MacLeod. Hayley Wynne moved into the 
Lower Hutt Coordinator role and Matt Sang into the Safe 
Practice Manager/Networks/Professional Development role. 

               

May 2018 Community Connections celebrated its 11th birthday.  
Relocated Levin Office. Opened office in Whakatane. 
International Initiative for Disability Leadership (IIDL) in 
Sweden. Farewell to Megan Anderson, Upper Hutt 
Coordinator and Amy Cole moved into the Upper Hutt 
Coordinator position. 

June 2018 Nick Ruane farewelled from CCSLT Board. Hutt Office 
merged with Johnsonville Office. Farewell  to Jason Grundy, 
Levin Coordinator.                       
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